Washington Township Fire Department
Dublin, Ohio
Position Vacancy Announcement
General Information
Position:
Supervisor:
Starting Wage:
Application Deadline:

Lateral Transfer Full-Time Firefighter
Station Officer
$64,612.72 - $82,869.05
Friday, January 7, 2022 4:00 p.m.

Note: Township positions are designated as “casual or at-will” in nature and all employees serving in such position(s) are considered to be
“casual employees”. “Casual or at-will employees” serve strictly at the pleasure of the Township and employment may be terminated at
any time for any reason, with or without cause.
An employment application may be obtained at our Administration Building, 6200 Eiterman Road, Dublin, Ohio 43016 or by
downloading from our website, www.wtwp.com. Direct all applications to Human Resources at above address or email hr@wtwp.com.

Functions, Duties & Responsibilities
Firefighters engage in public safety by responding to community emergencies for the protection of life and property
through firefighting and emergency medical techniques, often performed under strenuous physical exertion.
Considerable time is spent with special and routine maintenance of equipment and apparatus, buildings and grounds.
Also, considerable time is spent with continuing education and training.

Minimum Qualifications







High school diploma, GED or equivalent required; Associate’s Degree in Fire Science, EMS or related area
preferred; Bachelor’s Degree in related area plus;
Three (3) years of paid full-time firefighting experience;
Valid State of Ohio driver’s license with good driving record;
State of Ohio Firefighter Level II (240-hour card);
State of Ohio Paramedic certification;
NIMS 100, 200, 700 and 800 certifications.

Selection Process
Interested candidates must submit, by posted deadline, their resume; a list of completed fire department projects,
committees served and any community involvement; a Township’s Personal History Questionnaire; signed
background consent forms, and; copies of certifications and State of Ohio Driver’s License in Microsoft Word or Adobe
pdf format to hr@wtwp.com.
The next step is for candidates to successfully pass the Township’s physical agility test. Those passing will be invited
to at least one (1), but no more than two (2) face-to-face interviews. The Township will determine the interview
structure, which may consist of assessments and interview questions.
Candidates must successfully pass or complete the following prior to being appointed the position:
 Physical Examination
 Drug Screen
 Psychological Screening
 Polygraph
 Background check (reference, work history, education, credit bureau, driver’s abstract check)
 FBI and BCI check;
 Office of the Inspector General Database Exclusion list

LATERAL FULL-TIME
FIREFIGHTER

Washington Township
6200 Eiterman Road
Dublin, Ohio 43016
tel (614) 652.3920
www.wtwp.com

Washington Township
Founded in 1809, Washington Township contains 27.5 square miles in northwestern Franklin County, southwestern
Delaware County and southeastern Union County. The entire City of Dublin is located within the Township and is part
of the greater Columbus metropolitan region.
The Township and the City of Dublin is comprised of over 48,000 residents and is home to the PGA Memorial
Tournament and Dublin Irish Festival. Several large businesses are within the Township service area including Cardinal
Health, OCLC, and Wendy’s International.
Washington Township is governed by an elected board of trustees and an elected fiscal officer. Day-to-day operations
are managed by a trustee-appointed professional administrator and professional fire chief.
Washington Township:
 Receives over 6,000 calls annually – 75 percent are EMS calls.
 Conducts nearly 2,000 fire code compliance inspections annually.
 Maintains four fire stations located at 6255 Shier Rings Road, 4497 Hard Road,
5825 Brand Road and 5750 Blazer Parkway, and an administration and fire training facility at 6200 Eiterman
Road.
 Employs 112 full-time and 15-30 part-time professional firefighters.
 One of only nine fire departments in Ohio and one of 288 in the world that is both accredited by the Commission
on Fire Accreditation International and has an ISO-1 rating.
Fast Facts on Washington Township:
 97 percent of our full time firefighters are certified paramedics.
 The 90th percentile of response time is approximately 8 minutes.
 We protect $5.6 billion in real estate assets in Dublin and unincorporated areas.
The township administrator and fire chief is supported by a Leadership Team consisting of a human resource manager,
a communications manager, community safety education and coordinator, an assistant fire chief, fire marshal, EMS
manager, a training and safety manager, battalion chiefs, captains, lieutenants, firefighters, prevention inspectors and
administrative coordinator.

The Opportunity
Firefighters engage in public safety by responding to community emergencies for the protection of life and property
through firefighting and emergency medical techniques, often performed under conditions, which require strenuous
physical exertion. Considerable time is spent in the special and routine maintenance of equipment and apparatus and
in the routine care of buildings and grounds. Work is performed unclose supervision of an Officer. Significant work
hazards related to personal injury and stress exist with this work.

The Ideal Candidate
The Township is seeking a forward-thinking and experienced firefighter /
medical services professional who is passionate about public service, first
responder and emergency medical care continuing education and training.
Our firefighters are a part of a dynamic team who collaborate with internal
and external customers to provide the best services to the community.
Our firefighters have professional experience with fire, rescue and
emergency medical service equipment, apparatus and techniques to
extinguish fires and rescues victims as well as experience with current
emergency medical patient care practices and techniques, knowledge of emergency medical protocols, regulations,
policies and procedures and has the ability to develop and maintain professional working relationships local healthcare
providers.
Ideally, firefighters possess a Bachelor’s Degree in EMS, Fire Science or related field from an accredited college or
university with three (3) or more years’ continuous fire service experience; however, a High School Diploma, GED or
equivalent required with a preference for an Associate’s Degree.
Minimum qualifications for this position are:
 High school diploma, GED or equivalent required; Associate’s Degree in Fire Science, EMS or related area
preferred; Bachelor’s Degree in related area plus;
 Three (3) years of paid full-time firefighting experience;
 Valid State of Ohio driver’s license with good driving record;
 State of Ohio Firefighter Level II (240-hour card);
 State of Ohio Paramedic certification;
 NIMS 100, 200, 700 and 800 certifications.

Compensation and Benefits
The firefighter position is a non-exempt position with a starting wage between $64,612.72 to $82,869.05 per hour (based
on years of previous experience), with overtime opportunities and a 1% base salary bonus for successfully passing the
required annual physical abilities test. The Township’s benefit package includes Township paid medical, dental, vision,
Life and AD&D insurance plans plus Long Term Disability. Our High Deductible Healthcare Plan comes with a fullyfunded Healthcare Savings Account. The Township offers both a 457 Deferred Compensation Plan and a Roth 457
Compensation Plan. Firefighters participate in the Ohio Police and Fire Pension Fund; receive paid sick leave, earned
time and vacation time.

How to Apply
Interested candidates must submit, by posted deadline, their resume; a list of completed fire department projects,
committees served and any community involvement; a Township’s Personal History Questionnaire; signed background
consent forms, and; copies of certifications and State of Ohio Driver’s License in Microsoft Word or Adobe pdf format to
hr@wtwp.com by January 7, 2022 at 4:00 p.m.

Additional Information
Prior to position appointment, candidate must satisfactorily complete the Township’s annual physical agility test and
satisfactorily pass background checks (criminal history, reference and credit checks, credit report and driving history),
psychological screening, polygraph and drug screen. This position is also subject to ongoing random drug screens.

Washington Township
Firefighter Lateral Transfer Policy
Approved November 9, 2021

Introduction
Washington Township (referred to as the “Township” hereinafter) is committed to providing our community a consistent level
of excellence by employing the best staff members. There may be times where it is necessary to deviate from the Township’s
customary process of promoting internally from the existing qualified part-time firefighter staff by filling the vacancy externally.
The following process is a guideline to use for external full-time firefighter considerations.

Eligibility
To be considered for a lateral transfer, firefighter candidates must first meet the below minimum qualifications and
requirements:








High school diploma, GED or equivalent required; Associate’s Degree in Fire Science, EMS or related area preferred;
Bachelor’s Degree in related area plus;
Three (3) years of paid full-time firefighting experience;
Valid State of Ohio driver’s license with good driving record;
State of Ohio Firefighter Level II (240-hour card);
State of Ohio Paramedic certification;
ACLS certification, and;
NIMS 100, 200, 700 and 800 certifications.

Process
The Township will advertise lateral transfer opporunties when both the need and vacancy exist. Interested candidates must
submit, by posted deadline, their resume; a list of completed fire department projects, committees served and any community
involvement; a Township’s Personal History Questionnaire; signed background consent forms, and; copies of certifications
and State of Ohio Driver’s License.
The next step is for the candidates to successfully pass the Township’s physical agility test. Those passing will be invited to
at least one (1), but no more than two (2) face-to-face interviews. The first interview is a peer panel interview. Those
candidates identified as the best qualified will be invited to an Administrative interview. The Township will determine the
interview structure which may consist of assessments and interview questions.
Candidates must successfully pass or complete the following prior to being appointed the position:








Physical Examination
Drug Screen
Psychological Screening
Polygraph
Background check (reference, work history, education, credit bureau, driver’s abstract check)
FBI and BCI check;
Office of the Inspector General Database Exclusion list

Newly Transferred Firefighters
Once appointed by the Township’s Board of Trustees, newly transferred firefighters are on probation for at least one (1) year.
Probation periods may be extended based on employee performance and behavior. Lateral transferred firefighters must
complete the Township’s mentorship book (abridged version) within nine (9) months of their appointment date. The Township
considers lateral transferred employees as new hires, may not carry over their seniority from another department. Please
reference policies for Township benefits.
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Washington Township
Firefighter Lateral Transfer Policy
Approved November 9, 2021



Transfer any accrued, but unused sick leave from a State of Ohio jurisdiction once letters of verification are received.
Please read the Township’s Sick Leave Policy for more information;



Vacation accruals commensurate with part-time and full-time service from another State of Ohio jurisdiction once
letters of verification are received;



Enhanced starting rate of pay according to the below chart:



0 - 1.99 years in OP&F Pension as Firefighter

J-1

2 - 4.99 years in OP&F Pension as Firefighter

J-2

5 plus years in OP&F Pension as Firefighter

J-3

Pro-rated funding to Township’s Healthcare Savings Account, should employee elect Township’s medical insurance

For More Information
If you have any questions or need further guidance, please speak with your supervisor / officer, Township Administrator, Fire
Chief or human resources.
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Washington Township
Firefighter
Position Description
Administration Information
Position Title:

Date Created / Approved:

Firefighter

August 11, 2014 / February 9, 2016

FLSA:

Employment Type:

Exempt
Non- Exempt
Full-Time
Part-Time
Seasonal
Position Purpose
The Firefighter position engages in public safety by responding to community emergencies for the protection of life
and property through firefighting and emergency medical activities, often performed under conditions which require
strenuous physical exertion. Considerable time is spent in the special and routine maintenance of equipment and
apparatus and in the routine care of buildings and grounds. Work is performed under close supervision of an
Officer. Significant work hazards related to personal injury and stress exist with this work.
Essential Functions
1. Emergency Response
1.1
Responds to emergency calls to provide fire suppression, rescue, and emergency medical assistance to
the public;
1.2
Uses appropriate firefighting equipment and techniques to extinguish fires in buildings, terrain,
automobiles or other situations which may involve oil, chemicals, electrical or other flammable or
combustible materials or origins;
1.3
Follows Incident Command Systems and orders of Officers;
1.4
Rescues occupants of buildings;
1.5
Ventilates burning buildings by opening windows and skylights or cutting hose in roof and floors;
1.6
Drives engine, ladder trucks; operates pumps, aerial ladders, and other auxiliary fire apparatus;
1.7
Responds to incidents involving hazardous materials;
1.8
Wears self contained breathing apparatus and uses specialized tools and equipment to save lives;
1.9
Protects property, suppresses fires, and administers first aid to the sick and injured;
1.10 Performs clean up of fire scene; salvages property, removes debris and cleans or restocks equipment
and materials;
1.11 Responds to emergency and non-emergency calls for medical aid and transports patients to hospitals or
other medical facility;
1.12 Provides or assists in the emergency treatment and care of ill or injured patients;
1.13 Completes required reports for incidents and injuries;
1.14 Participates in fire drills and department training programs to learn or upgrade skills in firefighting and
emergency medical methods, equipment or services;
1.15 Participates in training less experienced personnel.
2. Maintenance
2.1
Performs general maintenance on fire apparatus, equipment, and facilities;
2.2
Inspects and performs general maintenance and minor repairs to department facilities, apparatus and
equipment;
2.3
Cleans and maintains station work, sleeping and eating areas;
2.4
Provides routine cleaning of vehicles and equipment;
2.5
Maintains building exterior and grounds;
2.6
Tests or troubleshoots problems with facility, equipment, apparatus and fire protection systems such as
radios and paging equipment, recorders and alarm circuits.
3. Other
3.1
Demonstrates sound professional work ethics in alignment with the Township’s core values;
3.2
Participates in public education and public relation events;
3.3
Participates in performing fire inspections of public and private buildings for pre-fire planning or to
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The essential functions listed in this position description are intended only as illustrations of the various types of work that may be
performed. The omission of specific statements of duties does not exclude them from the position if the work is similar, related or a
logical assignment to the position. The Employer retains the right to change or assign other duties to this position.

Washington Township
Firefighter
Position Description
determine if they comply with fire codes;
3.3
Participates in Township committees, peer reviews and meetings;
3.4
Performs other assigned duties.
Minimum Qualifications / Requirements
1. Education
1.1
High school diploma, GED or equivalent required;
1.2
Associate’s Degree in Fire Science, EMS or related area preferred;
1.3
Bachelor’s Degree in related area plus.
2. Experience
2.1
This is an entry-level position.
Professional Licensing Requirements
 Valid State of Ohio driver’s license with good driving record;
 State of Ohio as a Firefighter Level II (240 Hour card);
 State of Ohio EMT-B certification required (Paramedic certification required within two (2) years of full-time
appointment;
 ACLS certification;
 ITLS certification;
 NIMS certification.
Supervision
This position may be required to supervise other Firefighter/EMTs after acquiring the required knowledge, skills,
abilities, and seniority. This position may be called upon to perform duties of In-charge Officer or medic. At such
time, directs activities of firefighters and emergency medical personnel. Supervisory guidance is provided by the
Township’s Fire and EMS Policies, Procedures and Protocols, Directives, Standard Operating Guidelines, Pay and
Compensation Statement, the Employee Handbook, the Administrative Orders of the Township’s Board of
Trustees, or other applicable regulations federal and state law. Work is evaluated annually by a Lieutenant utilizing
the Township’s performance evaluation system.
Knowledge, Skills and Abilities (KSAs)
1. Knowledge
1.1
Knowledge of fire hazards and related prevention and abatement methods;
1.2
Knowledge of current EMS patient care practices and techniques;
1.3
Knowledge of fire fighting techniques, incident command system, and fire suppression equipment;
1.4
Knowledge of the principles of fire behavior;
1.5
Knowledge of safe work practices and procedures;
1.6
Knowledge of administrative guides and established policies;
1.7
Knowledge of Standard Operating Guidelines, Protocols, Directives, Policies and Procedures and Fire
Ground Procedures;
1.8
Knowledge of streets and roads within the first response district;
1.9
Knowledge of EMS Protocols;
1.10 Knowledge of personal computers and related fire service software applications (i.e. Firehouse software,
Microsoft packages);
1.11 Knowledge of driver safety.
2. Skills
2.1
Skilled at interpersonal and human relations;
2.2
Skilled at written and verbal communication;
2.3
Skilled analytical and problem solver.
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Washington Township
Firefighter
Position Description
3. Abilities
3.1
Ability to extinguish and control fire within accepted guidelines of the department;
3.2
Ability to perform strenuous or peak physical activities during emergency, training or station
maintenance activities for prolonged periods of time under conditions of extreme heights, intense heat,
cold or smoke;
3.3
Ability to maintain an acceptable knowledge level by participating in hands-on training and by studying
department procedure manuals, state courses/manuals, nationally recognized fire service books, EMS
protocols, emergency medical textbooks, and other material as approved by the Fire Chief;
3.4
Ability to, at the scene of an emergency, receive instructions and accomplish duties in accordance with
established standard operating guidelines and nationally recognized good practices;
3.5
Ability to follow verbal and written instructions;
3.6
Ability to read and write the English language;
3.7
Ability to meet knowledge, health, and physical qualifications established by the Township;
3.8
Ability to achieve and maintain an adequate level of physical fitness to perform the essential functions of
the job.
3.9
Ability to operate and use basic software such as Word, Outlook, Excel, and Power Point;
3.10 Physical ability to perform the essential job functions.
Working Conditions
 Work is performed in the fire station while sitting, standing or walking and at emergency sites in varying and
extreme weather conditions;
 When responding to emergencies, employees risk physical hazard from fire, smoke, chemicals, airborne
particles, toxic or caustic chemicals and other hazardous materials, falling debris, unstable buildings and
extreme heat;
 Physical exertion is required to climb ladders, pull hoses, move heavy objects, and crawl through tight spaces;
 Administrative duties are primarily performed in an office environment that is normally temperature controlled
with appropriate lighting;
 Employee may be exposed to some standard office environment hazardous materials detailed in the applicable
material safety data sheets and to normal office-level room noise;
 Some travel to meetings, conferences and training is required.
Physical Requirements
 Must satisfactorily complete pre-employment and annual physical examinations by a licensed healthcare
provider;
 Must satisfactorily complete the Township’s annual physical agility test if hired after June 1, 2011;
 Physical exertion is required to climb ladders, pull hoses, move heavy objects, and crawl through tight spaces;
Physical effort is required to lift materials, equipment, and persons exceeding 50 lbs;
 May be required to work at heights in excess of 100 feet;
 The noise level in the work environment is usually moderate, except during certain firefighting or EMT activities
when noise levels may be loud.
Additional Information
 This position is a safety sensitive position and is required to satisfactorily pass random drug screens;
 This position typically is schedule for 24-hour consecutive on duty and 48-hour consecutive off duty shifts with
periodic overtime.
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